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August 7, 2018 
 

This year’s Black Women’s Equal Pay Day 
is observed on Tuesday, August 7th. At 
11:00 am-12:00 noon PT,  women's rights, 
labor and racial justice advocates  will join in 
a Social Media Storm using 
#BlackWomensEqualPayDay 

 

When compared to White, non-Hispanic 
men, Black/African American women earn 
only $.61 (cents) on the $1 in California, 
$.63 nationally. This means the typical 
Black woman must work until August 2018 
to be paid what the typical White man was 
paid at the end of December 2017.  In 
California that is a loss of $1,097,480 
dollars of lifetime earnings. 

CA NOW  Black Equal Pay Toolkit 

http://www.canow.org/resources-2/black_w
omens_equal_pay/  

Speak Out NOW! 
●  We are asking black women” What 

would you do with a million dollars?” 
● We are challenging all who support 

equal pay for Black women and all 
women to #Press4Parity at work, 
and at the ballot box. 

How to Get Involved: 
  
1st --Spread the word by sharing our Save 
the Date Graphic  and Facebook event, and 
create your own Twitter, Facebook or 
Instagram posts using the graphics found in 
the Toolkit. Feel free to utilize  our sample 
graphics and share with your 
communications team. Please also forward 
this email to your partner organizations and 
friends to help us spread the word! 
  
2nd -- If you are an organization,  consider 
serving as an official co-sponsor. (There is 
no financial requirement, although we are 
accepting donations.  Please respond and 
send your logo and organization's contact 
information including email and phone to 
info@canow.org.) 
  
3rd -- Participate on Tuesday, August 7th 
at 11:00 am-12:00 noon PT / 
2:00pm-3:00pm ET using the following 
hashtags #BlackWomensEqualPayDay 
#Press4Parity  #BlackWomenMillionaires 
#MathnotMyth 
#FilthyEqual#DemandMore 

 

http://www.canow.org/resources-2/black_womens_equal_pay/
http://www.canow.org/resources-2/black_womens_equal_pay/


 

#HushedMoney #EqualPayNOW 
#Whatwouldyoudowithamilliondollars 

Support our Work: 
There  are important 

considerations when defining 

and addressing the wage gap. 

Some  of the often overlooked 

examples of  biases in the pay 

differential are  compounded 

wage disparities. For example, 

parental status coupled with 

race, sex, gender, sexuality, 

disability and/or 

socio-economic status. The 

Fatherhood Bonus and the 

Motherhood Penalty data 

exemplify  this compound 

where race, gender, sexuality, 

disability  and parental status 

produce single, double and 

even  triple bonuses and 

penalties.This situation can 

put  Black women and other 

women of color  in a  triple 

bind of discrimination further 

lowering our wages. 

Stand with us in taking an 

intersectional approach to the 

wage gap , beginning  the 

process to full inclusion - with 

it the recognition that 

everyone has a right to equal 

pay for equal work. 

California NOW sponsored CA 

Senate Bill 1063 known as the 

Wage Equality Act of 2016 ( 

Senate Bill 1063,Senator 

Isadore Hall III( D)) which 

expands pay equity 

requirements beyond sex to 

include race and ethnicity. 

Senate Bill 1063 was signed by 

the Governor September 30, 

2016. 

http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201520160SB1063
http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201520160SB1063

